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STIFTUNG DES OFFENTLICHEN RECHTS




Practical Experience Phase 3 in the Erzieher Training Programme 
Training plan for the practical experience phase 3 from: …………….. to: …………………….. Name of the trainee: ………………………………………………… Address and phone number the placement facility: 
Name of the supervisor: …………………………………………………… 
Notes on the completion of the training plan 
The training plan keeps a record of the training objectives, as set out in the training guide. Tasks and methods of the work of the trainee are developed and put down in writing during the accompanying seminars (seminar days) and the weekly guidance talks. The trainee and the supervisor discuss training objectives and put these down in the training plan. Accordingly, they develop tasks and methods relating to these objectives. This plan is further developed in regular meetings of trainee and supervisor during guidance talks and in accordance with the consultant teacher. It is useful to distinguish between different phases of the practical training with their respective aims, tasks and methods. A first draft of this plan should be completed and presented to the consultant teacher about 4 weeks after the beginning of the practical experience
1. Organisation of the facility
	Training objectives of the

college


	Training objectives of the

placement facility


	Training objectives of the

trainee


	Tasks and methods



	The trainee becomes acquainted with

the organisational structure of the

particular facility and its funding body.

He or she familiarises themselves

with the facility’s assignment

organisation and administrative

structures, the design of the work

processes, work assessment

structures, work evaluation and

division, and recognises their

significance in the spectrum of social educational activities. The trainee

learns how to understand the facility

as an evolving system and recognises

her or his shared responsibility within

this development process.
	
	
	


2. Designing everyday activities
	Training objectives of the

college


	Training objectives of the

placement facility


	Training objectives of the

trainee


	Tasks and methods



	The trainee recognises the principles

underlying the design of days, weeks

and months at the chosen facility and

carefully considers their significance

in the shaping of the lives of children,

young people and adults. He or she

learns how to use this as a basis to

develop her or his own sequence of

activities, projects and plans, how to

discuss these with the team and to

carry them out independently.
	
	
	


3. Observation and documentation
	Training objectives of the

college


	Training objectives of the

placement facility


	Training objectives of the

trainee


	Tasks and methods



	The trainee becomes acquainted with

the observation culture of the facility

and learns how to make qualified

assessments. Based on the

experiences of the observation week

and Practical Experience Phases 1

and 2 the trainee learns how to apply

different observation methods

purposefully and systematically, and

how to critically describe the

possibilities and limitations of the

assessment of the child, young

person or adult. He or she learns how

to document observations and how to

appraise the possibilities and

limitations of the different

documentation forms.

The trainee learns how to engage in

team discourse to arrive at

professionally qualified opinions

based on her or his documented

observations.

	
	
	


4. Social-educational activity with individuals
	Training objectives of the

college


	Training objectives of the

placement facility


	Training objectives of the

trainee


	Tasks and methods



	The trainee learns how to develop a

professional relationship with children,

young persons and adults and how to

balance closeness and detachment.

Based on the background of her or his observations she or he learns to

recognise the individual development

of the child, young person or adult

and to describe and assess

behavioural patterns and their effects.

The trainee develops a ‘positive view’

of people.

She or he gains the skills of reacting

to children, young people and adults,

developing step-by-step activities and

providing impulses for further

advancement. She or he actively

participates in the creation of

supportive measures and becomes

acquainted with the available

legislative options and their

significance in social-educational

work.
	
	
	


5. Educational activities with groups
	Training objectives of the

college


	Training objectives of the

placement facility


	Training objectives of the

trainee


	Tasks and methods



	The trainee becomes acquainted with

the various group constellations

resulting from the specific work area

and its concepts. She or he learns

how to provide a qualified description

of the structure and dynamics of

groups and to competently assess

their significance for all group

members.

She or he designs group situations

and processes to support the

personal and social competencies of

the group members.

She or he develops appropriate

general conditions for a particular

group (e.g. processes designed to

help arrange living together). She or

he offers orientation in crisis situationsand learns how to coordinate her or his situational actions spontaneously with colleagues.
She or he learns how to plan and

realise goal-oriented activities in tune

with the needs of the group members

within the context and the discussions

of the facility’s concepts, and how to

present these and consider them

within the team.
	
	
	


6. Working together with colleagues
	Training objectives of the

college


	Training objectives of the

placement facility


	Training objectives of the

trainee


	Tasks and methods



	The trainee expands her or his ability

to develop professional relationships

with all members of staff in the facility.

She or he learns how to differentiate

between personal and professional

contacts, and how to develop

professional levels of personal

closeness and detachment. She or he

recognises and considers her or his

role and assignment as a trainee, as

well as his or her significance as a

skilled social-educational specialist in

the facility’s various work contexts. She or he presents and considers her or his own social educational

work within the team. The trainee critically discusses the greatest variety of ideas, experiences, views and perspectives of multiprofessional

specialists both within and outside the facility.She or he recognises the team as a constantly evolving system and learns how to assess her or his own creative possibilities and effectiveness within the team. The trainee recognises the influence of the teamwork on her or his learning process. She or he also learns how to maintain contact with the team even in conflictful team situations and how to develop constructive forms of debate.
	
	
	


7. Cooperation with families and other frames of reference
	Training objectives of the

college


	Training objectives of the

placement facility


	Training objectives of the

trainee


	Tasks and methods



	The trainee expands her or his ability

to create contacts with the families

and other significant persons in

keeping with the requirements of the

facility. She or he becomes

acquainted with the different forms of

work with families in the facility.

She or he develops ideas, discusses

them with the team and assumes

individual responsibilities for tasks.

She or he learns how to prepare and

structure conversations with significant persons (e.g. parents, guardians, teachers) and how to record the results.

The trainee develops an approach

that enables her or him to empathise

with the culture of the family and with

other frames of reference
	
	
	


8. Further development of reflective skills
	Training objectives of the

college


	Training objectives of the

placement facility


	Training objectives of the

trainee


	Tasks and methods



	The trainee enhances her or his ability to scrutinise the reality of professional everyday life through regular talk with the supervisor, the team and in the accompanying college seminars in order to answer questions, such as ‘What leads to this?’, ‘What was my contribution?’, ‘What are my role and tasks as a child care worker?’ She or he formulates qualified assessments and develops corresponding perspectives.


	
	
	


The objectives of Practical Experience Phase 3 shown here provide a general outline of the college’s fundamental objectives, and are intended as an orientation for all the people involved in the training programme. They are seen as provisional and should be examined, and if necessary reviewed, after the conclusion of every stage.
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